
T
Time Out

Gaming is a cooperative sport, 
however sometimes things go wrong.

If  the way a game is run, any content, 
or if  anyone’s behaviour (player or 
GM) makes you uncomfortable or 
causes distress, point at this card to call 
for a time out.

For specic content or themes, 
everyone will talk about how to 
proceed, whether it is by removing 
the material or changing things in the 
game, whatever suits you best.

For someone’s behaviour at the table, 
bring it up so that everyone is aware 
of  it and can ask for it to stop, or raise 
it privately with your GM, or see the 
Equality and Wellbeing Ocer during a 
break, or afterwards.

For gameplay issues like cheating, 
player vs player conflict and/or, 
undermining story agency, raise 
it so everyone can discuss what is 
happening openly and out of  character 
and can amend events as needed 
to maximise everyone’s ability to 
contribute and enjoy the game, and 
negotiate the stakes of  any direct 
character conflict.

Contact Us:
Geas.Committee@gmail.com

Keep up to date

Mailing List:
geas.org.uk/mailing-list/

Facebook:
GEASEdinburgh

Twitter:
@geasedinburgh

Discord:
discordapp.com/invite/JDQb2XK

Welfare & Conduct Issues

Email:
geas.welfare@gmail.com

Anonymous:
geaswelfare.tumblr.com

Anti-Harassment Policy:
http://geas.org.uk/harassment

Complaints Procedure:
http://geas.org.uk/complaints

The Grand Edinburgh
Adventuring Society
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